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1. Mission Statement 

At Platt Bridge Community School, we expect the highest standards of behaviour. As a 
caring school, we treat all our students with respect and expect the same in return. We are 
dedicated to achievement for all, and any behaviour that disrupts learning, prevents 
achievement, or shows a lack of respect is unacceptable and will not be tolerated. 

All our students are expected to behave in a manner that does not bring the name of our 
school into disrepute or threaten the health and safety of others. This includes the journey to 
and from school and any school visits. We listen to the views of our students, who 
consistently tell us they do not like behaviour that gets in the way of their learning. 

2. Our Good Habits and Behaviour Expectations 

Our behaviour policy is built upon our 'Good Habits' which are central to every aspect of 
school life. We expect all members of the school community to embody these principles: 

●​ Be Cooperative 
●​ Be Ambitious 
●​ Be Honest and Respectful 
●​ Be Resilient 

These habits are taught and reinforced through our curriculum and school culture. All staff 
will consistently reference these habits when discussing behaviour, both positive and 
negative, to help pupils understand the expectations. 

3. Rewards: When We Follow Our Good Habits 

We believe that encouragement and positive reinforcement are the most effective ways to 
promote good behaviour. Our reward system is designed to celebrate and recognise the 
positive choices pupils make. 

●​ Praise and Recognition: We use a range of methods to praise and recognise 
pupils, such as verbal praise, raffle tickets, and in-class rewards. 

●​ Rewards: We share good news with parents through messages and phone calls, 
and celebrate good behaviour with in-class certificates and prizes. 

●​ Recognising the Remarkable: Our most prestigious awards, such as the 
Headteacher’s Award and Star of the Week, are given to pupils who consistently 
demonstrate our 'Good Habits' and go above and beyond expectations.. 

4. Sanctions: When We Don't Follow Our Good Habits 

When a pupil makes a choice that does not meet our expectations, we use a clear system of 
sanctions that is fair, proportionate, and consistent. The goal of sanctions is not simply to 
punish, but to impress upon the pupil that their behaviour is unacceptable and to help them 
learn to make better choices in the future. 

●​ Verbal Warning: If a pupil forgets to meet expectations, they are first given a verbal 
warning and a chance to improve their behaviour. 



●​ Loss of Golden Time: If the behaviour continues, a pupil may lose a specific amount 
of 'Golden Time' as a sanction. The amount of time lost depends on the severity of 
the behaviour: 

○​ 2 minutes: For minor issues such as disrupting the learning of others or 
being silly/unkind. This time can be earned back through improved behaviour. 

○​ 6 minutes: For being disrespectful to others or the school environment, or 
using bad language. This will also result in the loss of the rest of the break 
time. 

○​ 12 minutes: For behaviours that seriously do not meet expectations, such as 
fighting, rudeness to adults, or vandalism. This will also result in the loss of 
the next break time. 

●​ Pastoral and Senior Leadership Team (SLT) Involvement: For persistent 
misbehaviour or a serious incident, the matter will be escalated to a member of the 
Pastoral team or the SLT. A restorative approach will be used to help the pupil 
understand the impact of their actions on others. 

●​ Referred to Exclusions Policy: If behaviour continues to be a persistent issue, this 
may lead to further sanctions, including suspension or permanent exclusion, as 
detailed in our separate Exclusions and Suspensions Policy. 

5. Basic Staff Protocols 

All staff are required to implement the following protocols to ensure the high levels of 
behaviour for learning that we expect: 

●​ All staff will meet and greet students punctually at the start of the school day and 
after breaks. 

●​ School expectations will be displayed in all classrooms. 
●​ Minor disruptions will be dealt with by the class teacher and classroom support 

assistants. 
●​ Sanctions will be used calmly and consistently, and will always be a logical 

consequence of a pupil's inappropriate behaviour. 

6. Taking Account of SEND, Disability, and Vulnerable Pupils 

We are committed to making reasonable adjustments in the application of our behaviour 
policy for all disabled pupils and pupils with special educational needs (SEND). We will be 
alert to the potentially disproportionate impact of disciplinary measures on vulnerable pupils. 
We will work proactively with parents and other agencies to identify and support pupils with 
additional needs. 

7. Damage to Property 

Damage to school property through misbehaviour will be reported to parents, and a 
voluntary contribution towards the cost of repair or replacement may be requested. 

8. Use of Force 



Staff have a legal power to use reasonable force to prevent pupils from hurting themselves 
or others, from damaging property, or from causing disruption. Force will only ever be used 
as a last resort and will never be used as a form of punishment. Any child who, as part of 
their needs assessment needs regular physical intervention will have an appropriate positive 
handling plan in place. Any physical handling with be reported on school’s systems and 
incidents analysed to help mitigate future risk.  

9. Malicious Allegations 

The school will not tolerate malicious allegations against staff or students. Any such 
allegations will be investigated thoroughly, and appropriate sanctions will be applied if they 
are found to be unfounded. 

10. Mobile Phones and Other Electrical Equipment 

Pupils are not permitted to have mobile phones or other electrical equipment in school. Any 
such items seen will be confiscated by a member of staff. Incidents involving recording, 
photographing, or videoing will be treated very seriously and may result in police 
involvement. 

11. Bullying 

We are committed to providing a safe environment for all pupils. Bullying of any kind is 
unacceptable and will be dealt with promptly and effectively. All pupils are encouraged to 
report bullying, and we will support both the victim and the bully to resolve the situation. The 
school has a clear anti-bullying policy which is followed when bullying is present.  

12. Liaison with Parents and Other Agencies 

Parents will be made aware of this policy at least once per year. We will consult with parents 
to agree on a strategy for supporting any child with behaviour concerns. We will also make 
referrals to outside agencies as appropriate and with parental agreement. 

13. Complaints Procedure 

Concerns should be raised in the first instance with the class teacher. If the matter is not 
resolved, the Headteacher will investigate. A formal complaint can then be made in writing to 
the Governing Body and, if necessary, escalated to the Board of Trustees. The complaints 
procedure can be found on our website or copies can be requested from the admin team.  
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